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Friday
September 21, 1979

Highlights

ADDRESSES FOR DELIVERY OF COMMENTS

Some readers of the FEDERAL REGISTER have
complamed that it 15 difficult to hand deliver comments
on agency rulemakings. Agencies always give a mailing
address, but when that address 1s a post office box, it
may lake many phone calls to find out where to deliver
comments. Consider saving the readers’ time by
mncluding this information 1n proposed rule documents.
For example—

ADDRESSES: Comments may be mailed to Box 1,
Washington, D.C. 00000, or delivered to Room 1, 1 First
Street, Washington, D.C. between 8:45 am and 5:15 pm..
Comments received may also be inspected at Room 1
between 8:45 am and 5:15 pm.

54687 Railroad Labor Disputes Executive order
establishing emergency board to mvestigate labor-
management disputes

54681 National Meals on Wheels Week, 1979
Presidential proclamation

54683 National Day of Prayer Presidential proclamation

54926 Beef Research and Information USDA/AMS
1ssues recommended decistion and opportunity to
file exceplions on proposed nationally coordinated
programs; comments by 11-5-79 (Part VII of this
1ssue)

CONTINUED INSIDE
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Highlights

FEDERAL REGISTER Published daily, Monday through Fnday, 54950 Nondiscrimination Based on Handicap Justice

(not published on Saturdays, Sundays, or on official_holidays), proposes policies and procedures to assure

by the Office of the Federal Register, National Archives and nondiscrimination'in programs and detivities

Records Service, General Services Admmmstration, Washington, receiving Federal financial assistance; comments by

D.C. 20408, under the Federal Register Act (49 Stat. 500, as 12-21-79, meeting 11-27-79, requests to speak by

amended; 44 U.S.C. Ch, 15) and the regulations of the 11~9~79 (Part VIII of this 13sue)

Admimstrative Committee of the Federal Register (1 CFR Ch. I).

Distribution is made only by the Superintendent ,of Documents, 54733 Handicap Discrimination EEOC proposes

U.S. Government Printing Office, Washington, D.C. 20402. extension of retroactivity for allegations; comments
by 11-20-79

The Federal Register prqyldes a uniform system for making

available to the public regulations and legal notices 1ssued by 54734 Special Emergency Radlo Service FCC extends

Federal agencies. These include Presidential proclamations and comment period regarding one-way radio paging;

Executive Orders and Federal agency documents having general comments by 10-13-79, reply comments by 10-31-79

applicability and legal effect, documents requred to be

published by Act of Congress and other Federal -agency 54970 Phosphate Rock Plants EPA proposes standards

documents of public interest. Documents are on file for public
inspection in the Office of the Federal Register the day before
they are published, uriless . earlier filing 18 requested by the

of performance for new stationary sources, and
announces public heanng; comments by 11-268-79,
hearing 10-25-79, requests to speak by 10-~18-79

Issuing agency. . (Part IX of this 1ssue)
The Federal Register will be furmshed by mail to subscribers,
- free of postage, for $5.00 per month or $50 per year, payable 54778 Law and Government Studies in Education

advance. The charge for individual copies of 75 cents for each
18sue, or 75 cents-for each group of pages as actually bound.
Remit check or money order, made payable to the
Suparmtendent of Documents, U.S. Government Printing Office, 4
Washington, D.C. 20402,

HEW /National Institute of Education announcos
availability of grants; applications by 10-18-79 and
3-3-80 -~

54908, Grants Commerce/Sec’y publishes disputes and

. - . 54910 g 1 d d admmstrative policies;
Th tricti th blication of materzal ppeals procedures, an m P ;
apg:z:;: :lo t:as F:de(i:? ;:gw;:e[’ U fa on ot matena - comments by 11-20-79 (2 documents) (Part V of this
- = 1ssue)

Area Code 202-523-5240
54902 Motor Gasoline DOE/ERA proposes rule and
announces hearing regarding equal application rule
and allocation of increased cost at retail level;
comments by 11-5-79, hearings 10-18 and 10-23-79
(Part IV of this 1ssue)

54722 Interest on Deposits FDIC proposes to eXxempt
nondeposit obligations of mutual savings banks in
mimmum denominations of $100,000 or more;
comments by 10-26-79 '

54750 Privacy Act DOD/Navy amends a system of
records; comments by 10-21-79, effective 10-21-79

54805 Sunshine Act Meetings
Separate Parts of This Issue ‘

54834 Partll, Labor/ESA
54852 Partlil, HEW/FDA

54902 Part IV, DOE/ERA

54908 PartV, Commerce/Sec’y
54922 Part VI, Interior/FWS
54926 Part VI, USDA/AMS
54950 Part VI, Justice

54970 PartIX, EPA



Contents

Federal Register
Vol. 44, No. 185

Fnidav, September 21, 1979

54685

54687

54683
54681

54800,

54801

54695
54926
54717

54736

54736

54750

54710
54737

The President

EXECUTIVE ORDERS

Presidential Scholars, amendment (EO 12158);
correction

Railroad labor disputes, emergency board to
nvestigate labor-management disputes
PROCLAMATIONS

‘Day of Prayer, National (Proc. 4690)

Meals on Wheels Week, National {Proc. 4689)

Executive Agencies

X

Agency for International Development

NOTICES

Meetings:
International Food and Agricultural Development
Board {2 documents)

Agricultural Marketing Service
RULES
Lemons grown 1n Arnz. and Calif.
PROPOSED RULES
Beef research and information national program;
decision and inquury
Oranges, grapefruit, tangerines, and tangelos grown
m Fla., grapefruit imported
NOTICES
Stockyards; posting and deposting:
Southeast Alabama Feeder Pig Association,
Brundidge, Ala., et al.

Agricultural Stabilization and Conservation
Service

NOTICES

Corn, sorghum, and soybean; 1980 program
determination; inquiry;: extension of time

Agriculture Department

See Agricultural Marketing Service; Agricultural
Stabilization and Conservation Service; Anmimal
and Plant Health Inspection Service; Federal Crop
Insurance Corporation; Forest Service; Rural
Electrification Administration.

Air Force Department

NOTICES s

Environmental statements; availability, etc..
Duluth International Airport, Minn., proposed
closure of active Air Force units; correction

Animal and Plant Health Inspection Service

PROPOSED RULES

Plant quarantine, Hawaiian and territorial:
Hawaiian fruits and vegetables; republication

NOTICES

Rabies vaccine, brucella abortus vaccine, brucella

abortus antigen, and tuberculin-PPD bows,

distribution; proposed new restrictions; comments +

requested

54749
54749

54752

54743

54743
54744
54744
54744

54738
54805

54918
54910

54806

54696

54696

54801

54912

Blind and Other Severely Handicapped,
Committee for Purchase From

NOTICES -
Procurement list, 1979; additions and deletions (2
documents)

Procurement list, 1979; additions and deletions;
correction

Bonneville Power Administration

NOTICES

Environmental statements; availability, etc.:
Proposed program for 1979 FY; Southwest
Oregon Area Service final facility planning
supplement

Civil Aeronautics Board
NOTICES
Certificates of public convenience and necessity
and foreign air carner permits; applications
Heanngs, elc.:
All-cargo arr service certificate
Braniff Airways, Inc., et al. -
Former large irregular air service mvestigation
Pan Amenican World Airways show cause
proceeding -
Pan American World Airways, Inc., et al.
Meetings; Sunshine Act (3 documents)

Commerce Department

See also Industry and Trade Admmstration;
Maritime Admimstration; National Oceamc and
Atmosphenc Admmstration.

PROPOSED RULES

Grants: disputes and appeals procedures
NOTICES

Grants admmmstration; uniform policies and
procedures

Commodity Futures Trading Commission
NOTICES
Meetings; Sunshine Act

Customs Service
RULES
Anlidumping:

Kraft condenser paper from France

Kraft condenser paper from Finland
NOTICES
Countervailing duty petitions and prelimnary
determinations:

Wool top from Australia

Defense Department
See Air Force Department; Navy Department.

Economic Regulatory Administration

PROPOSED RULES

Petroleum allocation and price regulations:
Motor gasoline retail sales; equal application rule
and increased cost allocation
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NOTICES Equal Employment Opportunity Commission
Consent orders; PROPOSED RULES

54752 Brent's Chevron et al. 54733 Handicap discnmination; extension of retroactivily
Natural gas; fuel oil displacement certification: for allegations

54755 American Cyanamid Co.

54755 Atlas Powder Co. Federal Aviation Administration

54756 Federal Paper Board Co., Inc. - RULES L

54753 Harbison-Walker Refractories Arrworthiness directives:

54753 National Standard Co. 54709 Cessna

54754 Orange & Rockland Utilities, Inc. ~

Federal Communications Commission
Education Office PROPOSED RULES '
NOTICES _ Radio services, special: ‘ i -

54780 Elementary and secondary education; requirement 54734 En’:ergency ﬁdrl: service; one-way radio puging:
waivers for Trust Territory of Pacific Islands; Noifcggsmn of lime
advance notice Hearings, etc..

. -~ . 54775 Dawisson, Fred H. v
Employment and Training Administration 54774 Merrill, Albert F
NOTICES ] 54776  Washington Mobile Telephone Co. et al.
54786 Employment transfer and business competition
determinations; financial assistance Federal Crop Insurance Corporation
-~ PROPOSED RULES
Employment Policy, National Commission Crop msurance; various commodities:
NOTICES ! 54711 Dry beans
54797 Meetings
Federal Deposit Insurance Corporation
Employment Standards Administration PROPOSED RULES
NOTICES Interest on deposits:

54834 Mimmum wages for Federal and federally-assisted 54722 Mutual savings banks; exempt nondeposit
construction; .general wage determination decisions, obligations 1n mmimum denomination3
modifications, and supersedeas decisions (Ala., Federal E latory C issl
Colo., Fla,, Ill, Ind., Nebr., Ohio, Tex., Wash.) Ngﬂi:aas nergy Regulatory Commission

Hearings, etc..
5“?’%" DBe P artm_ﬁntp Admimistration: 54756 Brown Co. et al.
ee aiso bonneviie Fower 1mstration; 54760  Columbia Gas Transmission Corp.
Economuc Regulatory Admimstration; Federal 54761 El Paso Natural Gas Co.
Egg;%%gfg&g;my Commussion. 54762  Flonda Gas Transmssion Co. et al,

54719 Admmstrative claims under Federal Tort Claim 54762 Getty Oil Co.

Act § 54757, Kentucky West Virgima Gas Co. (3 documents)

54719 Oil and gas leasing; Outer Continental Shelf; gggg Kings River Conservation District
Nogtggéng systems; hearings cancellation 54763  Michigan Consolidated Gas Co. *
Meetings: 54764 Mid Lowsiana Gas Co.

54768 Conemer Affairs Ad Committ 54764  Missoun Utilities Co.

onsumer Aliairs Advisory Lommittee 54758 Mountain Fuel Supply Co.
54765 Natural Gas Pipeline Co. of America
Environmental Protection Agency 54758 Northern Natural Gas Co.
RULES . 54765  Raton Natural Gas Co.
Air quality implementation plans; approval and 54765 Sea Robin Pipeline Co. et al.
promulgation; various States, etc.. 54760  South Texas Natural Gas Gathering Corp. et al.

54707  South Carolina ) ., 54766-  Tennessee Gas Pipeline Co. et al.

54708 South Dakota; effective date 54767 Transcontinental Gas Pipe Line Corp.
Water pollution control: 54767 United Gas Pipe Line Co.

54708 Solid waste disposal facilities and practices;

classification criteria; corrections — Federal Reserve System
PROPOSED RULES B NOTICES
Air pollution; standards of performance for new 54806 Meetings; Sunshine Act
.stationary sources:

54970 Phosphate rock plants T Federal Trade Commission
Aur quality implementation plans; approval and PROPOSED RULES
promulgation;'various States, etc.. Consent orders: N

54734 Tennessee 54726 Eli Lilly & Co.

NOTICES ~54730 Protein supplements; advertising and labeling;
Environmental statements;-availability, etc.. publication of staff report; extension of time
54770 Agency statements, weekly receipts NOTICES
54769 Boulder wastewater treatment facility, Colo., Premerger notification waiting periods; early
meeting terminations:
Meetings: 54777 Acton Corp.
54769 Scientific Advisory Panel
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Fish and Wildlife Service

RULES

Endangered and threatened species:
Sarracema oreophila (green pitcher plant)

Food and Drug Administration

RULES

Amnimal drugs, feeds, and related products:
Coumaphos premixes

PROPOSED RULES

Human drugs:
Dimethylsulfoxide; clinical testing requirements
Over-the-counter drugs; antacid products;
monograph amendment, labeling requirements

NOTICES

Ammal drugs, feeds, and related products:
Diethylstilbestrol; approval withdrawn

Food additives, petitions filed or withdrawn:
Brik Pak, Inc.

Meetings:
Interferon workshop

Forest Service

NOTICES

Meetings:
Deerlodge National Forest Grazing Adwisory
Board

Health, Education, and Welfare Department
See Education Office; Food and Drug
Administration; National Institute of Education;
National Institutes of Health.

Heritage Conservation and Recreation Service

NOTICES

Environmental statements; availability, etc..
Brushy Creek Dam and Reservorr, Iowa

Housing and Urban Development Department

See New Community Development Gorporation.

Industry and Trade Administration
NOTICES
Scientific articles; duty free entry:

SUNY at Buffalo

Unuversity of Minnesota

William K. Warren Research Center et al.

Interior Department

See Fish and Wildlife Service; Heritage
Conservation and Recreation Service; Land
Management Bureau; National Park Service;
Surface Minming Office.

Internal Revenue Service
NOTICES
Committees; establishment, renewals, terminations,
etc..
Art Advisory Panel
Employee benefit plans:
Annual information return/reports, certain;
proposed revision; hearing

Interstate Commerce Commission

NOTICES

Motor carners:
Permanent authority applications; correction (3
documents)

54803,
54804

54803

54950

54787
54787
54788
54788
54788
54788
54789

54781

54698

54734

54748

54778

54779

54748

54749
54749

54784,
54785

A
Temporary authority applications; correction (2
documents)
Rerouting of traflic:
All railroads

Justice Department
PROPOSED RULES -
Nondiscrimsnation:

Handicapped in federally-assisted programs

Labor Department
See also Employment and Traiming Adminstration;
Employment Standards Admimstration; Pension
and Welfare Benefit Programs Office.
NOTICES
Adjustment assistance:

Amencan Bazaar, Inc.

B & B Lorry's

Deer Park Baking Co.

Jack Gutschneider Jewelry Co., Inc.

Laconta Shoe Co., Inc.

Newark Textile Printing, Inc.

Slab Fork Coal Co.

Land Management Bureau

NOTICES

Alaska nalive claims selections; applications, etc.:
Arclic Slope Regional Corp.

Maritime Administration
RULES
Vessel operators:
lgccommissxomng and delivering ships to reserve
eets
PROPOSED RULES
Conservative Dividend Policy (CDP); dividend
declaration standards; extension of time
NOTICES
Meetings:
U.S. Merchant Manine Academy Adwvisory Baard

National Institute of Education

NOTICES

Grants programs, application closing dates:
Research grants on law and government studies
in education

National Institutes of Health

NOTICES

Carcinogenesis bioassay reports; availability:
Styrene et al.

National Oceanic and Atmospheric

Administration

NOTICES

Marine mammal permit applications, etc.:
Mate, Dr. Bruce R.

Meelings:
New England Fishery Management Council
Pacific Fishery Management Council

National Park Service

NOTICES

Concession permits, etc..
Lake Mead National Recreation Area (2
documents)
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Olympic National Park -

Petrified Forest National Park

Wilderness areas:
Big Cypress National Preserve, Fla., hearings and
report

Navy bepartment
NOTICES ;
Privacy Act; system of records

New Community Development Corporation

NOTICES.

Environmental statements; availability, etc..
Flower Mound New Community; Tex.

Nuclear Regulatory Commissian

NOTICES -

Meetings:
Nuclear Power Plant Construction During
Adjudication Advisory Committee

Pension and Welfare Benefit Programs Office
NOTICES
Employee benefit plans:
Annuasl information return/reports, certain;
proposed revision; hearing;
Prohibition on transactions; exemption
proceedings, applications, hearmngs, etc. (6 ..
documents) -
Prohibition on transactions; exemption
proceedings, applications, heanings, etc.,
correction

Pension Benefit Guaranty Corporation
Employee benefit plans:
Annual information return/reports, certain;
proposed revisian; hearing

Personnel Management Office:
RULES - ’
Civil Service Reform: Act: -
Authority delegations to agencies to take certain
actions without prior OPM appraval; final
~ regulations
Retirement:
Senior Executive Service (SES); exclusions from
coverage
PROPOSED RULES
Temporary assignment of employees between
executive agencies; and: States, etc:; correction

Postal Rate Commission

PROPOSED: RULES

Practice rules and procedures:
Experimental proposals by United: States Postal
Service; conference; correction

NOTICES

Mail classification schedule, 1979:
Merchandise return: service; prehearmmg -
conference and procedures established

Revenue Sharing Office

NOTICES

Fiscal assistance to State and local governments:
Entitlement funds, computation, adjustment, etc.

54719

54738

54724

54800
54799

54801

54786
54785

54806

54708

Rural Electrification Administration

PROPOSED RULES

Electric borrowers:
Computer software costs, capitalization and
deferment, accounting 1nterpretation: advance
notice

NOTICES

Loan guarantees proposed:
Dairyland Power Cooperative

Small Business. Administration
PROPOSED RULES
Business loan policy:

Guaranty fees; fluctuating interest rates
NOTICES

Applications, etc..
Grocers Capital Corp. (2 documents)
TSM Corp.

-State Department

See also Agency for International Development.
NOTICES

Meetings: ~
Shipping Coordinating Committee

Surface Mining Office:

NOTICES

Coal mming and reclamation plans:
Empire Eneigy Co.

Meetings:
Mimng and' Mineral Resources Research
Advisory Committee

Tennessee Valley Authority
NOTICES
Meetings; Sunshine Act

Transportation Department
See Federal Aviation Admimstration.

Treasury Department
See, Customs Service; Internal Revenue Service;
Revenue Sharing Office.

Veterans Administration

RULES

Vocational rehabilitation: and education:
Education courseg not leading to a standard
college.degree; approval

MEETINGS ANNOUNCED IN THIS ISSUE

54738

54748

54749

AGRICULTURE DEPARTMENT
Forest Service—

Deerlodge National Forest Grazing Advisory Board,
10-26-79

COMMERCE DEPARTMENT
Maritime Adoumstration—

U.S. Merchant Marine Academy Advisory Board,
10-24-79

National Oceanic and Atmospheric
Administration—

New England Fishery Management Council, 10-3
and 10-4-79

~
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VII

54749 Pacific Fishery Management Council, Groundfish
Adwisory Subpanel, 10-9-79
-
ENERGY DEPARTMENT
54768 Consumer Affairs Advisory Committee and
Subcommittees, 10-9 and 10-10-79

ENVIRONMENTAL PROTECTION AGENCY
54769 Federal Insecticide, Fungicide, and Rodenticide Act
Scientific Advisory Panel, 10-9 and 10-10-79

HEALTH, EDUCATION, AND WELFARE DEPARTMENT
Food and Drug Admimstration—

54778 Interferon Workshop, 10-29-79

INTERIOR DEPARTMENT
Surface Mining Reclamation and Enforcement
Office—
54785 Adwvisory Committee on Mining and Mineral ’
Resources Research, 10-10-79

NATIONAL COMMISSION FOR EMPLOYMENT POLICY
54797 Meeting, 10-12-79

NUCLEAR REGULATORY COMMISSION
54798 Study of nuclear power plant construction during
adjudication, 9-28, 10-10, 10-11, and 10-12-79

STATE DEPARTMENT

54801 Shipping Coordinating Committee, Subcommittee
on Safety of Life at Sea, 10-10-79
Agency for International Development—

54801 Board for International Food and Agricultural
Development, Joint Committee for Agricultural
Development, Regional Work Groups, 10-9-79

54800 Board for International Food and Agncultural
Development, Joint Research Committee, 10-9 and
10-10-79

HEARING

LABOR DEPARTMENT
Pension and Welfare Benefit Programs—
PENSION BENEFIT GUARANTY CORPORATION
TREASURY DEPARTMENT
Internal Revenue Service—

54803 Proposed revision of certamn annual information
return/reports, 10-17-79

CANCELLED HEARING

ENERGY DEPARTMENT

54719 Proposed rules on bidding systems for Outer
Continental Shelf oil and gas leasing, 9-18, 9-20,
and 9-27-79
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Federal Register
Vol. 44, No. 185

Friday, September 21, 1979

Presidential Decuments

Title 3—

The President

{FR Doc. 79-29586
Filed 9-19-79; 4:44 pm]
Billing code 3195-01-M

.Proclamation 4689 of September 19, 1979

National Meals on Wheels Week, 1979

By the President of the United States of America

A Proclamation

This year marks the twenty-fifth anniversary of the Meals on Wheels pro-
grams which make nutritious food available to aged and ailing persons in their
homes. Since 1954, thousands of volunleers in these programs-have made it
possible for many of the Nation's elderly to reside at home rather than in
institutions and to live healthier, happier and more independent lives.

In recognition of the outstanding contributions of these volunteers, the Con-
gress, by House Joint Resolution 367, has designated the week -beginning
September 16, 1979, as National Meals on Wheels Week.

NOW, THEREFORE, I, JIMMY CARTER, President of the United States of
America, do hereby proclaim the week of September 16 through September 22,
1979, as National Meals on Wheels Week. .

In accord with the congressional resolution, I invite the Governors of the
several States, the chief officials of local governments and the people of the
United States to observe this period with appropriate ceremonies and activi-
ties.

IN WITNESS WHEREOF, I have hereunto set my hand this nineteenth day of
September, in the year of our Lord nineteen hundred seventy-nine, and of the
Independence of the United States of America the two hundred and fourth.

=2 (2l
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{FR Doc. 79-29586
Filed 9-19-79; 4:46 pm]
Billing code 3195-01-M

\
Presidential Documents

Proclamation 4690 of September 19, 1979

National Day of Prayer, 1979

By the President of the United States of America’

A Proclamation

The history of our country is a history of triumph over adversity. Time after -
time, we have overcome threats from within and without. Over the genera-
tions, wars, depressions, and internal differences and bigotry in various forms
have struck at the foundations of our society. As we have met these chal-
lenges together, the bonds between us as Americans have grown stronger.

We endure and remain a land of hope because of the basic goodness and
strength of our people and because the God of us all has shown us His favor.

The decisions we make today on arms, economics, social justice and global
responsibilities echo into the future of the world. We accept our responsibil-

" ities and make our choices with all the will and determination at our com-

mand, but always in the full knowledge that we are finally in the hands of
God. In the words of the prophet Zechariah, “Not by might, not by power but

by my spirit saith the Lord of Hosts.” (4:6)

Recognizing this, the Congress by joint resolution approved April 17, 1952 (36
U.S.C. 185; 66 Stat. 64) has called upon the President to set aside a suitable
day each year as a National Day of Prayer.

NOW, THEREFORE, L JIMMY CARTER, President of the United States of
America, do hereby proclaim Wednesday. October 3, 1979, as a National Day
of Prayer. I ask all Americans to join with me on that day to recommit
ourselves to God, to each other and lo the towering ideals of truth, justice,
fairness, brotherhood, and love which our Nation has cherished and protected.
Let us pray for the will and wisdom to create a world in which all people can
live with each other in peace. Let us pray that careful stewardship of today’s
opportunities will protect and enlarge the inheritance of liberty and security
we give our children.

IN WITNESS WHEREOF, I have hereunto set my hand this nineteenth day of
September, in the year of our Lord nineteen hundred seventy-nine, and of the
Independence of the United States of America the two hundred and fourth.

oy (ZA
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Billing code 1505-01-M

Presidential Documents

Executive Order 12158 of September 18, 1979

Awards for Special Capability in the Visual and Performing
Arts and in Creative Writing

Correction

The file line for Executive Order 12158, appearmg at page 54451 in the Federal
Register Issue of September 20, 1979, was missing. The correct file line is [FR
Doc. 79—29419 Filed 9-19-79; 10:48 am]
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}FR Doc. 7829683
Filed 9-20-79; 2:52 pm}
Billing eode 3105-01-M

Presidential Documents

- Executive Order 12159 of September 20, 1979

Creating an Emergency Board To Investigate Disputes
Between the Chicago, Rock Island, Pacific Railroad & Peoria
Terminal Company and Brotherhood of Railway, Airline &
Steamship Clerks, Freight Handlers, Express and Station Em-
ployees; and the United Transportation Union

Disputes exist between the Chicago, Rock Island, Pacific Railroad & Peoria
Terminal Company and certain of its employees represented by both the
Brotherhood of Railway, Airline & Steamship Clerks, Freight Handlers, Ex-
press and Station Employees; and the United Transportation Union.

These disputes have not heretofore been adjusted under the provisions of the
Railway Labor Act, as amended; and

These disputes in the judgment of the National Mediation Board threaten
substantially to interrupt interstate commerce to a degree such as to deprive a
section of the country of essential transportation service:

NOW, THEREFORE, by the authority vested in me by Section 10 of the
Railway Labor Act, as amended (45 U.S.C. 160), it is hereby ordered as
follows:

1-101. Establishment of Board. There is established a board of three members
to be appointed by the President to investigate these disputes. No member of
the board shall be pecunmn]y or otherwise interested in any organization of
railroad employees or any carrier.

1-102. Report. The board shall report its Ii ndmg to the President with respect .
to these disputes within 30 days from the date of this Order.

1-103. Maintaining Conditions. As provided by Section 10 of the Railway
Labor Act, as amended, from this date and for 30 days after the board has
made its report to the President, no change, except by agreement, shall be
made by the Chicago, Rock Island, Pacific Railroad & Peoria Terminal Compa-
ny, or by its employees, in the conditions out of which these disputes arose.

o, (o,
THE WHITE HOUSE, d”’? 2fen

September 20, 1979.
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This section of thedFEDERAL REGISTER *~ at Federal mental institutions of former =~ Comments -

contains regulatory documents having atients of those institutions; (3 . -

general appiicabiity and legal effect, most  rontract or part-time employnge]nt of During the 120 day comment period

of which are keyed to and codified in - 140a) physicians, surgeons, or dentists; which ended June 15, 1673, the Office of
pay » Surg ’ ' Personnel Management received

the Code of Federal Regulations, which is 4 tensi f intments of
_published under 50 fitles pursuant to 44  (4) extension of appointments o comments from four organizations. As a

US.C. 1510, graduate students who are using their :
The Code of Federal Regulations is sold  Federal employment to meet academic ;22:%;23 %ﬁr:ge ?ﬁ?san:ﬁ%gg&'?ggce
by the Superintendent of Documents. requirements; (5) employment of inmates” has modified the ﬁmﬁ regtliaﬁons as
Prices of new books are listed in the under work-release programs; (6) discussed below. The Office will alsa.
?nrzt‘ tt!;’EDEF!AL REGISTER issue of each - oo o0 employment of finalists in supplement the regulations with
) national science conlests; (7) emergency  gyjdance issued through the Federal
e indefinite appointments under specified  Personnel Manual System.
emergency conditions; (8) overseas . .
OFFICE OF PERSONNEL limited appointments; (9) appointments ~ Proposed Changes in Interim
MANAGEMENT for up to 60 days as an exceplion to Regulations, Waiver of Reduction of
5 CER Parts213. 230. 304. 310. 315 statutory nepotism restrictions in an Military Retirement Pay
351, 511, 534, 550, 572, 630, and 930 SMeTEency: (10) noncompetitive The interim regulations delegate
3 ) /] s ] s appqmm[xfﬁts based onuthte House au[hority to agencies to approve
. e service; (11) noncompetitive exceptions to 5 U.S.C. 5532(b) based on
Civil Service Reform; Final Regulations . oo ionyc'oF cortain disabled speciI:x 1 or emergency emph(:yznent needs
AGENCY: Office of Personnel veterans; (12) conversion of employees  which cannot otherwise be readily met.
Management. serving under indefinite or status quo Agency exceptions, however, are limited
ACTION: Final regulations. appointments pending establishment of  to regular officers refiring on or before
) a register; {13) extension of RIF notice January 11, 1979, and to certain other
- SUMMARY: Thpse ﬁ_nal regula}tions. period beyond 180 days; {(14) exclusion individuals, in positions as of October
published as interim regulations on from General Schedule and approval of 13,1978, who had not yet reached the
February 16, 1979, implement sections maximum stipends for certain student ~  applicable retirement age. The Office of
3(5) of the Civil Service Reform Act of employees; (15) payment of an employee  Personnel Management may approve
1978 and 5 U.S.C. 1104 and provide a for more than one position for more than  exceptions, based on special or
general basis for delegation to permit a total of 40 hours a week; (16) waiver of emergency employment needs, to 5
agencies to take specific personnel reduction in military retirement pay for ~ U-S.C. 5532 (a). (b}, and (c) until January

actions withont prior approval by the retired regular officers: [‘17) payment of 11,1984, for qualiﬁed medical officer
Office of Personnel Management. travel and transportation expenses to applicants retiring on or after January

EFFECTIVE DATE: September 21, 1979. first post of duty; (18) exclusion of 12, 1979.
FOR FURTHER INFORMATION CONTACT: Presidential appointees from annualand A Federal agency pointed out that
Lynn Waldorf, Analysis and sick leave; (19) use of alternate thereis a continuing shortage of
Development Division, Agency standards for motor vehicle operator, physicians bath inside and outside the
Compliance and Evaluation, Office of and (20) waiver of road test for motor Government. Thus, when recruiting for
Personnel Management, Room 5478,1800  vehicle operators. these individuals, it is not uncammon for
E Street, NW., Washington, D.C. 20415, Additionally, the Federal Personnel them to have higher paying non-Federal
(202) 632-24473. - Manual and other appropriate issuances employment opportunities. As a result,
SUPPLEMENTARY INFORMATION: will be changed to allow delegationof  retred military physicians are usually
Background and Delegations the following authoriies: () EXenslon.  rolease from active duty, and imely

In complying with sections 3(5) of the O~ CC, 218 beyon ays; . action upon requests for exceptions is o
Civil Sereigénl%efom Actof 197(8)and 5 appointment of experts and consultants; required. The recommendation,

3) extension of one month temporary :

U.S.C. 1104, the Office of Personnel (3) ¢ p - . therefore, was made that agencies also
Management published interim - limited appointments for SP“'_E} needs:  po delegated authority to approve those
regulations to provide for delegation of !4) appointments basegi on legl.s aliveor  exceplions currently approved by OPM.
greater personnel management authority judicial service; (5) waiver of limitalion e believe that it is mare appropriate to

to agencies by removing prior OPM on appointment of retired military retain the prior approval authority
approval and delegating authority on a within 180 days of discharge; (6) within OPM at this time. However, an
blanket basis. These interim regulations ~ €Xtension of temporary limited agency may make a request for such
were published in the Federal Register appointment authority beyond12 delegation to the agency providing they
on February 16, 1979 (44 FR 10041) and months for certain wage grade positions. meet specified reporting and monitoring -
delegated to agencies authority to take OPM will provide guidance as requirements.

the following actions without prior necessary to implement these As an added note, the final

Office approval: (1) Appointment of delegations, set minimum standards of regulations implementing the dual
severely handicapped or mentally performance and monitor agency use to  compensation provisions of the Civil

retarded sons and daughters for summer assure that all personnel actions follow  Service Reform Act have been issued in
or student employment; (2) employment  merit principles. the Federal Register, july 31,1979, (44 FR



54690 Federal Register / Vol. 44, No. 185 / Friday, September 21, 1979 / Rules and Regulations

44814) and, therefore, are not repeated
in this submission. :

Payment for Travel and Transportation -

to First Post of Duty

Another Federal agency commented
on Part §72—Travel and Transportation
Expenses; New Appointees and - ‘
recommended two additions to the
regulations under Part 572.

. This first recommendation is that
§ 572.101, paragraph {b) be revised to
include the following: “andin  ~
accordance with the Federal Travel

. Regulations, FPMR 101-7."” Under
Chapter 57 of Title 5, United States
Code, the General Services 7
Administration has the reésponsibility to
prescribe the regulations governing
employee travel and relocation
allowances. These allowances are
implemented in the Federal Travel
Regulations (FTR), FPMR 101~7. The
FTR (paragraph 2-1.5 f (1)(a)) currently
requires the designation of shortage = -
category positions by the former Civil
Service Commission as a prerequisite to
certain relocation allowances.

Paragraph (a) of § 572.101 of the
interim regulations delegates this
authority to heads of agencies for
individual positions in level G5-16 and
above (or equivalents). Because this is
not currently cited in the Federal Travel
Regulations, FPMR 101-7, but is
governed by them, it is appropriate to
add the revision suggested by the
agency. .

The second recommendation concerns
adding a regulation concerning travel
expenses for new appointees to the
Senior Executive Service. Because the
Civil Service Reform .Act amended 5
U.S.C. 5723 to authorize certain travel
and transportation allowances to first
duty station for newly appointed
members of the Senior Executive
Service, a new section has been added
to cover this provision,

Other Comments

The remainder of the comments dealt
with the potential for abuse of the
delegations by the agencies. The
comments stressed the need for close
monitoring by OPM to ensure that.
agencies are properly implementing the
authorities. The potential for abuse was
recognized in the initial consideration of
delegation by both Congress and the
Civil Service Commissiony Office of
Personnel Management {(CSC/OPM).
While authorizing delegation, the Civil
Service Reform Act (CSRA) also
charged OPM with establishing and
maintaining an oversight program to
ensure that agencies comply with all”
applicable laws, rules, and regulations
in administering the delegated

authorities. The Act also setup a
Special Counsel in the Merit Systems

“Protection Board to investigate merit
- abuse and to provide protection for

whistle-blowers, as well as to provide
for audits by GAO. The combination of
these safeguards, along with the fact
that agencies must adhere to FPM
guidelines, has the effect of reducing the
risk of abuse. The balancing of -
minimized potential for abuse against
substantial improvement in agency
flexibility and responsiveness justifies -
the continued delegation of these
authorities.

. If OPM finds that any-action taken by
an agency is contrary to law, rule, or
regulation, it will-direct the agency to
take appropriate corrective action.
Where a pattern of error conclusively _

. demonstrates either that the agency or

one of its activities is unable to

" successfully manage the authorities,

OPM will have the option of temporarily
suspending, modifying or withdrawing
any delegated authority.

= In addition, OPM will conduct a study
of the results of increased delegation in
a cross-section of agency installations.
The objectives of this study include

_ determining whether delegations of

authority to agencies are perceived as
helping'managers to do their jobs better;
determining whether delegation has
reduced delays affecting agency
personnel actions; and identifying
problems agencies are having in
_realizing the benefits of delegation or in
“applying newly delegated authorities.
Office of Personnel Management.
Beverly M. Jones,
“Issuance System Manager.

Accordingly, 5 CFR is amended as set
forth below: .

PART 213—EXCEPTED SERVICE
{1) Sections 213.3101(b), and 213.3102,

paragraphs (h), (n}, (p), (x), and (y) are _

amended as follows: -

§213.3101 Positions other than those of a
confidential or policy-determining
character for which it Is not practicable to
examine. :

* * ¥ * * *

{b) An'agency (including a military
department) may not appoint the son or
daughter of a civilian employee of that
agency, or the son or daughterof a
member of its uniformed service, to a
positionrlisted in Schedule A for summer
or student employment within the
United States. This prohibition does not,
apply to the appointment of persons (1}
who are eligible for placement

" assistance under the Office of Personnel

Management's Displaced Employee (DE)
Program, (2) who are employed to meet

urgent needs resulting from an

emergency posing an immediate threat
to life or property, or (3) who are
members of families which are eligible
to receive financial asgistance under a
public welfare program or the total
income of which in relation to family
size does not exceed limits established
by the Office of Personnel Management
and published in the Federal Personnol
Manual, or (4) who are severely
physically handicapped or mentally
retarded.

* * * * *

§213.3102 Entire executive civil service,.
* * * * *x

(h) Positions in Federal mental
institutions when filled by persons who
have been patients of such institutions
and been discharged and are certified
by an appropriate medical authority
thereof as recovered sufficiently to bo
regularly employed but it is believed
desirable and in the interest of the
persons and the institution that they be
employed at the institution.

* * * * *

(n) Any local physician, surgeon, or
dentist employed under contract or on a
part-time or fee basis.

{p) Positions of a scientific,
professional or analytical nature when
filled by bona fide graduate students at
accredited colleges or universities
provided that the work performed for
the agency is to be used by the student
as a basis for completing certain

- academic requirements toward a

graduate degree. Appointments under
this authority may not exceed 1-year,
but may be'extended for additional
period(s) not to exceed 1-year as long us
the conditions for appointment continue
to be met. The appointment of any
individual under this authority shall
terminate upon the individual’s

completion of requirements for the
graduate degree. :
* * * * *

(x) Positions for which a local

_ recruiting shortage exists when filled by

inmates of Federal, District of Columbia
and State (including the Commonwealth
of Puerto Rico, the Virgin Islands, Guam,
American Samoa, and the Trust T
Territory of the Pacific Islands) penal
and correctional institutions under
work-release programs authorized by
the Prisoner Rehabilitation Act of 1965,
the District of Columbia Work Release
Act, or under work-release programs
authorized by the Slates. Inftial
appointments under this authority may
not exceed 1-year. An jnitial
appointment may be extended for one or
more periods not to exceed 1 additional
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year each upon a finding that the inmate
is sfill in a work-release status and that
a local recruiting shortage still exists.
No person may serve under this
authority longer than 1-year beyond the
date of that person's release from
custody. ‘

(v) Positions at grade GS-2 and below
for summer employment, as defined in
§ 213.3101(d). of assistants 1o scientific,
professional, and technical employees,
when filled by finalists in national
science contests.

PART 230—ORGANIZATION OF THE
GOVERNMENT FOR PERSONNEL
MANAGEMENT

{2) Section 230.402 is amended to read
as follows:

§230.402 Agency authority to make
emergency-indefinite appointmentsina
national emergency.

{a) Basic authority. In a national
emergency, as defined in the Federal
Personnel Manual, an agency may make
emerg&ncy-indefinite appointments to
continuing positions (normally those
expected to last longer than a year)
when it is not in the public interest to
make career or career-conditional
appointments. Except as provided by
paragraphs [b) and {c) of this section,
the agency shall make appointments
under this authority from appropriate
registers of eligibles as long as there are
available eligibles.

(b) Appointment outside the register.
An agency may make emergency-
indefinite appointments under this
section outside registers of eligibles
when all the following conditions are
met: .

{1} A number of vacancies must be
filled immediately as a result of
conditions created by the national
emergency;

(2) Either the number of vacancies to
be filled exceeds the number of
immediately available eligibles or
emergency conditions do not allow
sufficient time to make this
determination; and

(3) Available eligibles on registers are
given prior or concurrent consideration
for appointment to the extent possible
within emergency time considerations.

{c) Appointment noncompetitively. An
agency may give emergency-indefinite
appointments under this section to the
following classes of persons without
regard to registers of eligibles and the
- provisions in § 332.102 of this chapter:

{1) Persons who were recruited on a
standby basis prior to the national
emergency in accordance with
applicable requirements published in the
Federal Personnel Manual;

{2} Members of the National Defense
Executive Reserve, designated in
accordance with section 710{e) of the
Defense Production Act of 1950,
Executive Order 11179 of September 22,
1964, and applications issued by the
agency authorized to implement the law
and Executive Order; and

(3) Former Federal employees eligible
for reinstatement.

(d) Tenure of emergency-indefinite
employees. (1) Emergency-indefinite
employees do not acquire a compelitive
status on the basis of their emergency-
indefinite appointments.

(2) An emergency-indefinite
appointment may be continued for the
duration of the emergency for which it is
made. .

(e) Triel period. (1) The first year of
service of an emergency-indefinite
employee is a trial period.

(2) The agency may terminate the
appointment of an emergency-indefinite
employee at any time during the trial
period. The employee is entitled to the -
procedures set forth in §315.804 or

§ 315.805 of this chapter as appropriate.

(£) Eligibility for within-grade
increases. An emergency-indefinite
employee serving in a position subject to
the General Schedule is eligible for
within-grade increases in accordance
with Subpart D of Part 531 of this
chapter.

(g) Applications of other regulations.
(1) The term “indefinite employee" as
used in the following includes an
emergency-indefinite employee: Section

-316.801, Part 351, Part 353, Subpart G of
Part 550, and Part 752 of this chapter.

{2) The selection procedures of Part
333 of this chapter apply to emergency-
indefinite employees appointed outside
the register under paragraph (b) of this
section.

(3) Despite the provisions in
§ 831.201(a}(11) of this chapter, an
employee serving under an emergency-
indefinite appointment under authority
of this section is excluded from
retirement coverage, except as provided
in paragraph (b) of § 831.201 of this
chapter.

(h) Promation, demotion, or
reassignment. An agency may promote,
demote, or reassign an emergency-
indefinite employee to any position for
which it is making emergency-indefinite
appointments,

PART 301—OVERSEAS EMPLOYMENT

(3) Part 301 is amended by substituling
a new § 301.201; amending and
renumbering § 301.202 and § 301.203 and
renumbering §§ 301.204-301.207 to
become §§ 301.202-301.206 and
substituting the word “OPM" for the

word "Commission”. Part 301 is
amended to read as follows:

§301.201 Appolntment of United States
citizens recruited overseas.

An agency may give an overseas
limited appointment without competitive
examination to a United States citizen
recruited overseas, unless there is an
adequate and appropriate register
resulting from an examination held in
Jhe locality where the vacancy exists.

§301.202 Appointment of citizens
recruited outside overseas areas.

When an agency determines that
unusual or emergency conditions make
it infeasible to appoint from a register, it
may give an overseas limited
appointment to a United States citizen
recruited in an area where an overseas
limited appointment is not authorized.

§301.203 Duration of appointment.

{a) An appointment under this subpart
is of indefinite duration unless
otherwise limited.

(b) An agency may make an overseas
limited term appointment for a period
not in excess of 5 years when a time
limitation is imposed as a part of a
general program for rotating career and
career-conditional employees between
overseas areas and the United States
after specified periods of overseas
service.

(c) Under conditions published by the
Office of Personnel Management in the
Federal Personnel Manual, an agency
may make an overseas limited
appointment for 1 year or less to meet
administrative needs for temporary
employment. An agency may extend an
appointment made for a period of 1 year
or less under this paragraph under
conditions published by the Office of
Personnel Management in the Federal
Personnel Manual.

§301.204 Status and trial period.

(2) An overseas limited employee
does not acquire a competitive status on
the basis of his or her overseas limited
appointment. He or she is required to
serve a trial period of 1 year when given
an overseas limited appointment of
indefinite duration or an overseas
limited term appointment.

(b) The agency may terminate an
overseas limited employee at any time
during the trial period. The employee is
entitled to the procedures set forth in
§ 315.804 or § 315.805 of this chapter as
appropriale.

§301.205 Requirements and restrictions.

The requirements and restrictions in
Subpart F of Part 300 and Part 333 of this
chapter apply to appointments under
this subpart.
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§301.206 Within-grade increases.

An employee serving under an
overseas limited appointment of -
indefinite duration or an overseas
limited term appointment in a position®
subject to the General Schedule, is
eligible for within-grade increases in
accordance with Subpart D of Part 531
of this chapter. (5U.S.C. 3301, 3302, E.O.
10577, 3 CFR, 1954-1958 Comp., p. 218, as
amended by E.O. 10641, 3 CFR, 1954—
1958 Comp., p. 274)

PART 310—EMPLOYMENT OF _ .
RELATIVES -

(4) Part 310,202 is amended to read as
follows: .

-

§310.202 Exceptions.

When necessary to meet urgent needs
resulting from an emergency posing an
immediate threat to life or property, or a
national emergency as defined in the
Federal Personnel Manual, a public
official may employ relatives to meet
those needs without regard to the
restrictions in section 3110 of title 5,
United States Code, and this part.
Appointments under these conditions -
are temporary not to exceed 1 month,
but may be extended for a second

- month if the emergency need still exists.

PART 315—CAREER AND CAREER-
CONDITIONAL EMPLOYMENT

(5} The headnotes of § 315 602, .
§ 315.602(a), 315.604(b), and 315.703(a),
are amended. As revised §§ 315.602,
315.604 and 315.703 read as follows:

' §315.602 Appointment based on service
in the Office of the President or Vice-
" President or on the White House Staff,

(a) Agency aguthority. An agency may
appoint noncompetmvely a person who
has served at least 2 years in the
immediate Office of the President or
Vice-President or on the White House
Staff, provided that the.appointment is
effected without a break in service of 1
full workday.

= (b) Tenure on appointment. (1) Except
as provided in paragraph (b)(2) of this
section, a person appointed under

. paragraph (a) of this section becomes a
career-conditional employee.

(2) A person appointed under i
paragraph (a) of this section becomes a
career employee when heor she has'
completed the service requirement for
career tenure or is excepted from it by
§ 315.201(c)

(c) Acquisition of competitive slatus
A person appointed under paragraph (a)
of this section acquires a competitive
status automatically on appointment.

§315.604 Employment of disabled
veterans who have completed a training
course under Chapter 31 of Title 38, United
States Code.

(a) Agency authority. When a
disabled veteran completes a course of
training prescribed by the Administrator
of Veterans’ Affairs under chapter 31 of "
title 38, United States Code, an agency
may appoint him or her
noncompetitively to the position for
which he or she was trained when the
Office of Personnel Management

. determines that the training is adequate

for the performance of the duties of the
position.

(b) Conversion. An agency may
convert to career or career-conditional
employment a person appointed under
paragraph (a) of this section. )

(c) Disqualifications. Any law,
Executive order, or civil service rule or
regulation which would disqualify an
applicant for appointment also
disqualifies him or her for conversion of
his or her employment to career or
career-conditional employment under
this section. ‘

(d) Tenure on approval of

- recommendation. When an agency

converts the employee under paragraph
{b) of this section, the employee
becomes:

(1) A career-conditional employee. )
except as provided in paragraph (d)(z)
of this section; and

(2) A career employee when-he or she
has completed the service requirement
for career tenure or is excepted from it
by § 315.201(c).

(e) Acguisition of competmve status.
A person whose employment is

. converted to career or career-

conditional employment under this
section acquires a competitive status
automatically on conversion.

§315.703a Conversion to career
employment from indefinite or temporary
employment. -

(a) General. Employees serving after
February 7, 1968, in competitive
positions under indefinite appointments
ortemporary appoiniments pending
establishment of a reglster or as status
quo employees acquire competitive

. -status and are entitled to have their

employment converted to career
employment when such employees:

1) Comp]ete a total of at least 3 years
of service in such a position undér one
or more such appointments without a
break in service of more than 30
calendar days or without an interruption
by nonqualifying service of more than 30
calendar days;

(2) Have rendered satisfactory service
for the 12 months immediately preceding
the conversion; and

'(3) Meet applicable qualification
requirements for the positions and are
otherwise eligible for career
employment, This paragmph does not
apply to employees serving under an
overseas limited appointment or in
positions above GS-15 or equivalont.

(b) Creditable service. (1) In s
computing creditable service under
paragraph (a) of this sectionfor an .
employee who left a competitive
position in which he or she was serving
under a qualifying appointment covered
in paragraph (a) of this section lo enter
the armed forces and who is reemployed
in such a position within 120 calendar
days after separation under honorable
conditions, the period from the date he
or she left the position to the date of
reemployment is creditable.

- (2) The Office shall publish in the
Federal Personnel Manual the
conditions under which full-time, part-
time, and intermittent employment is
creditable in meeting the service
requirement under paragraph () of this
section.

(c) Termination after failure lo moet
conversion requirements. An employing
agency shall terminate employees

« covered by paragraph {a) of this section

not later than 90 days after they
complete the 3-year service requirement

- referred to in paragraph (a)(1) of this ¢

section, if they have not met the
requirements and conditions of
paragraphs (a) (2} and (3) of this scction
before the end of the 90-day period. For
an employee who is reemployed after
intervening servite in the armed forces,
the 90-day period begins on the date of
reemployment if the employee’s

* combined civilian and military service
satisfies the 3-year-service requircment
on that date.

(d) Administrative error. When an
employee has met.the service
requirement under paragraph (a)(1) of
this section but, because of
administrative error or oversight, has
not been converted to career
employment within the time limits
prescribed in this section, the employing
agency may effect the employee's
conversion as of the date on which he or
she met the service requirement, even
though the time limit for such conversion
has expired.

PART 351—REDUCTION IN FORCE

(6) Part 351 is amended by deleting
paragraph (c) of § 351.801 and revising
paragraph (d) and relettering it
paragraph (c) so that § 351.801 reads us
follows:
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§351.801 Notice period.

{a) Each competing ‘employee selected
for release from his or her competitive
level under this part is entitled to a
written notice at least 30 full days
before the effective daté of his or her
release. .

(b) The notice shall not be issued
more than 90-days before release except

. when the agency determines that
additional time will protect employee
rights or avoid administrative hardship.

{c) When an agency retains an
employee under § 351.606 or § 351.608
the agency may not continue the notice
period beyond the employee’s retention
period. The notice to the employee shall
cite the date on which the retention
period ends as the effective date of the
employee’s release from his or her
competitive level.

PART 511—CLASSIFICATION UNDER
THE GENERAL SCHEDULE

~(7) Section 511.201(a) is amended and
§ 511.201(b} is deleted. Section 511.201
reads as follows:

§511.201 Coverage of and exclusions
from the General Schedule.

This part and chapter 51 of the title 5,
United States Code, apply to all
positions in the agencies except those
specifically excluded by section 5102 of
title 5, United States Code. {5 U.S.C.
5102)

PART 534—PAY UNDER OTHER
SYSTEMS - .

(8) Part 534, Subpart B, § 534.201, is
amended by deleting the analysis and
text of Subpart B in its entirety and the
following is substituted:

Subpart B-Student-Eniployees in
Government Hospitals

Sec.

534.201
534.202
534.203
534.204

General.

Coverage.

Maximum stipends.

Previous authorizations. .

Subpart B—Student-Employees in
Government Hospitals

§534.201 General.

Under subchapter V of chapter 53 of
title 5, United States Code (U.S.C. 5351~
5356), agencies may pay stipends and
provide certain services to certain
student-employees assigned or attached
to hospitals, clinics, or medical or dental
laboratories operated by agencies.
Student-employees covered under the
program are excluded from certain
‘provisions of law relating to
classification, General Schedule pay,
premium pay, leave, and hours of duty.

This subpart authorizes the coverage of
certain positions under this program and
establishes maximum stipends for
student-employees in the program.

§534.202 Coverage. '

In addition to the student-employees
specified in 5 U.S.C. §351(2)(A). the
following student-employees are
covered under this program, provided
they are assigned or attached
principally for training purposes to a
hospital, clinic, or medical or dental
laboratory operated by an agency:

(1) Any student-employee whom an
agency finds is properly covered under
this program, provided that the student-
employee is a registered student at an
accredited academic institution and that
the assignment or attachment for
training purposes to the hospital, clinic,
or medical or dental laboratory is a part
of a medical or dental training program

g(:((:lredited by an appropriate accrediting
0 -

(2) Any studenl—employee whom an
agency finds is properly covered under
this program, provided that the student-
employee, during the period of
assignment or attachment to the
hospital, clinic, or medical or dental
laboratory, will receive experience or
training that is required to obtain a
cerlificate or license in a medical or
dental field; or

(3) Any student-employee not
otherwise covered under this program
whom the Office of Personnel
Management approves for coverage as a
student-employee under this program.

§534.203 Maximum stipends.

{a) Except as authorized under
paragraph (b} or (c) of this section,
stipends are to be set by the agency.
subject to the maximum stipends
prescribed in the following table:

Maximum Stipends Prescribed

Code symbo} Academ:s level of agproved tranng program Maxmums by grade
- ardsep?®
LA e B010W high schio3t g ﬂm“ﬂ' GS-1-1 (mnus 3 steps).
| I U0 SR Fn;! yca! colege u % 2 GS-2-1 (minus 3 steps)
L-2 . ar eo"ege . duate GS-3-1 {munus 3 steps}
| K JUR— s oo T year e2tege undergy 32uate GS-3-3 (munus 3 steps).
Fourth year 60096 UNBRIBIBTUIL0. . o wanacrssrsrsscommommmmmercmne BO=4=2 (THNLS 3 StEPS).
Fa's! year postgyradiate peegdacisal. . GS-5-1 {minus 3 stepsk

d yesr pesigradua’e PICIOCIO). .. ..co e womsommmmrsmmommer

GS-7-1 (munus 3 steps).

Festytar mya&m’e Fh. D)

Medcal or dantat mxemsh:a Isnscotes osre Aboworenr

Thid year medical schont GS-7-1 {minus 3 st2ps).

. Thedyearp dua‘e predastoral GS-9-1 (r.us 3 staps)
Fourth year ) schoot . et tn it scceoscranceormeesrarns B S=T=1 (T1LS I Staps)
Fourth year pes!gradua’e PXSIStNdle, . v moxemwwsmcoommmme  @9=10-1 (Trus 3 st2ps)

e rrnctimtcsmrnsecoscrenrs. BI=101 (MINUS 3 Stops).
risreomrsssceceecmeee. GS=11=1 (Turs 3 stRps).
GS-11-1 {(mnus 3 steps).

Fust year med2a) or 6ental 16230N0Y oo

p (Fh.
.- Second year modizal of dental (c2densy - ..
;;;;;; - Thrd year medeal of dental resdonsy - o .
s o Fourth year meded! of dontl) (ESITNTY e v - cenrsr cmerrorssmcaravmssrss G9=13-1 (MuNWS 3 StOPS).
< mmnser vn e PN YCRT MOITH (CSIBONTY o necrne - sastoaincens

GS-11-1 (minus 3 stops)

resncsscaorems. BI=12-1 {mirus 3 steps)
~~~~~~ GS-12-1 (mnu3 3 staps).
rinarmrssmeceseee. BS=12=4 {minus 3 stops).

mecnmvomacrmanse GF=14=1 (munus 3 steps)

1The maximum moncy amount tn each case is denved by sublractng from the statutary salary for tha approprata grade a
sum equivalent to three step increments of thal grade. Ths amount meudes overtma pay, mantenance alowances, and other

payments nn money or kind.

{b) An agency may pay a student-
employee a stipend in excess of the
amount prescribed under paragraph (a)
of this section only if the Office of
Personnel Management has determined
that a higher maximum stipend is
warranted for the student-employee.

(c) Maximum stipends for positions in
the Public Health Service in which duty
requires intimate contact with persons
afflicted with leprosy are increased
above the rates prescribed in paragraph
(a) of this section to the same extent
that additional pay is provided by Public
Health Service Regulations (42 CFR 22.1)
for employees subject to the General
Schedule (Part 531 of this chapter).

{d) Overtime pay, maintenance
allowances, and other payments in —
money or kind for a student-employee
must be considered as part of the
student-employee’s stipend for the
purposes of this section, and therefore,
may not be used to cause the stipend to
exceed the maximum stipend
established under this section.

(e) A trainee at a non-Federal
hospiltal, clinic, or medical or dental
laboratory who is assigned to a Federal
hospital, clinic, or medical or dental
laboratory as an affiliate for a parf of -
his or her training may not receive a
stipend from the Federal agency other
than any maintenance allowance that is
provided.

-
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§ 534.204 Previous authorlzations

The provisions of this subpart do not
terminate any authorization approved
by the Civil Service Commission or the
Office of Personnel Management before
February 15, 1979, and such
authorizations remain in effect until
modified or terminated by an agency or
the Office of Personnel Management in
accordance with the provisions of this
subpart. ‘

PART 550—PAY ADMINISTRATION
. (GENERAL) :

(9) Section 550,504 and § 550.603 and
its headnote are revised as follows:

§ 650.504 Other exceptlons

(a) When a department, agency, or,the
government of the District of Columbia
encounters difficulty in obtaining
employees to perform required personal
services because of section 5533(a) of
title 5, United States Code, it:may make
an exception from that section upon
determining that the required services
cannot be readily obtained otherwise.
The exception shall specify the-
position(s) to which it applies.

(b) The Office of Personnel
Management will publish in the Federal
Personnel Manual- exceptlons of general
application.

§ 550.603 Exceptions to reduction in
retired or retainer pay.

(a) Under conditions set forth in the -
Federal Personnel Manual, an ‘agency
may make exception to the restrictions
in5U_S.C. 5532(b), without regard to the
provisions of 5 U.S.C. 5532 (c) and (e},
‘when the exception is warranted
because of special or emergency
employment needs which otherwise
cannot be readily met. Such exceptions
shall apply while the individual for
whom the exception was granted
continues to serve in the same position.
This subsection applies only to:

(i) Any retired officer of a regular
component of the uniformed services
who was receiving retired pay on-or
before January 11, 1979;

(if) Any individual employed in a
position on October 13, 1978, so long as

- the individual continues to hold any
such position (disregarding any break in
service of 3 days or less) if the
individual, on that date, would have
been entitled to retired or retainer-pay
but for the fact that the individual did
not satisfy any applicable age LT
requlrement

(b) Except as otherwise provided in
subsection (a), the Office may, during -
the period until Jariuary 11, 1984,
authorize exceptions to the restrictions
in 5 U.S.C. 5532 (a), (b), and (c) only

. when necessary to meet special or

_emergency employment needs which
result from a severe shortage of well
qualified candidates in positions of
medical officers which otherwise cannot
be readily met. Such exception granted
by the Office with respect to any
individual shall terminate upon a break
in service of 3 days or more.

Note))

(5 U.S.C. § 5532) (Pub. L. 95-454 (5 U.S. C 1101-

PART 572—TRAVEL’AND
TRANSPORTATION EXPENSES; NEW
APPOINTEES

*{10) Part 572 is added as follows.
Subpart A~General Provisions

Sec,

572,101 Determination of manpower
shortage for positions at level GS-16 and
above (or equivalents).

572.201 Senior Executive Service: New
Appointees, -

" Authority: 5 U.S.C. 5723

Subpart A—General Provision

- §572.101 Determination of manpower
shaortage for positions at level GS-16 and
above (or equivalents).

(a) The head of a department or

agency shall have the responsibility for
. determining whether a manpower '

shortage exists for individual positions

* -inlevel GS-16 and above (or

equivalents). In making such
determination, the head shall consider
the specific items and guidance material
in the Federal Personnel Manual.

(b) A determination that a manpower
shortage exists is required before a
department or agency may pay travel
and-transportation expenses for new
appointees under section 5723 of title 5,
United States Code, and in accordance’
with the Federal Travel Regulations;
FPMR 101-7.

" §572.201 Senior Executive Service: New
appointees.

A department or agency may pay
travel and transportation expenses for
new appointees under section 5723 of
title 5, United States Code.

PART 630—ABSENCE AND LEAVE '

(11) Part 630, Subpart B, is amended
by adding § 630.211 as follows:

§630.211 Exclusion of Presidential
appointees."

(a) Authority. Section 6301(2)(xi) of
title 5, United States Code, authorizes
the exclusion of certain Presidential
appointees in the executive branch or .
the government of the District of
Columbia from the annual and sick .
leave provisions of subchapter I of
chapter 63 of title 5, United States Code, -

. and from the related provisions of this

Part. This authority does not apply to
Presidential appointees paid more than
the rate for GS-18, who are excluded

« from the leave provisions by 5 U.S.C.

6301(2)(x), nor does it apply to'Unit